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Faculty Affairs Committee Annual Report
The Faculty Affairs Committee met on May 5, 2010.
Members: Jay DeJongh (CECS), Jane Doorley (CONH), Tracey Kramer (CEHS), Cynthia Laman (LAKE),
Peggy Lindsey (COLA), Beverly Schieltz (COSM), SueTerzian ( RSCOB)
Attendees: Jay DeJongh (CECS), Jane Doorley (CONH), Beverly Schieltz (COSM), SueTerzian ( RSCOB)
1. The minutes of the last meeting were previously distributed to the committee and were approved by
an email vote.
2. After our last meeting, we requested a current list of all non‐BUFM’s from Human Resources. Bev
Schieltz summarized that data in the attached table. What stood out to us was the difference in relative
numbers of Senior Lecturers from college to college. It’s possible that these differences reflect a failure,
or breakdown, in communicating the details of the Senior Lecturer policy to all the Lecturers in the
university. This is an issue we have discussed at previous meetings as well. Bev also presented a
template of the promotion document that that she prepared, and several sample promotion documents
that she generated. We think these documents may help Lecturers who are eligible for promotion
understand the process, and make them more comfortable with applying for promotion.
The following motion was proposed and passed with 4 ayes and 0 nays:
The Faculty Affairs Committee recommends that the Provost’s Office send, at the end of each academic
year, an announcement to all Lecturers eligible for promotion which outlines the promotion process,
and which includes the WSU policy governing the process. This announcement should be copied to
appropriate Deans and Department Chairs to ensure they are in the communications loop, and should
note that a promotion document template and samples are available from the Faculty Affairs
Committee.
This recommendation will be transmitted to the Office of the Provost (through the Associate Provost)
3. We discussed the current status of faculty workload policy. As of our meeting, we understand that
the university and the faculty union are still working out the details of a policy for BUFM’s, and we
discussed how a non‐BUFM workload policy would need to be consistent with the BUFM policy. We
noted that at the Feb 1, 2010 Faculty Senate Meeting, President Hopkins, in responding to a Senator
question on non‐BUFM workload said “The commitment we have with the memo of understanding
guides our movement forward in the process of determining teaching loads for the bargaining unit
faculty. These same principles will be used to determine teaching loads for non‐bargaining unit faculty,
and we will be asking deans and chairs to have conversations with all faculty before teaching loads are
determined.” The committee feels this is a sound approach, but at this time members could report only
a very few instances of formal conversations with Deans or Department Chairs on this issue.
4. New Business: The issue of non‐BUFM workload is one that needs to be resolved, once the issue for
BUFM’s is fully negotiated. The committee makes the following recommendation to next year’s Faculty
Affairs Committee: We recommend that the Faculty Affairs Committee focus immediately and primarily
on the issue of non‐BUFM workload policy to ensure that the views of non‐BUFM faculty are considered
and appropriately addressed as the university develops an overall faculty workload policy.

Non‐BUFM at WSU, April, 2010
Unit
CECS
CEHS
COLA
CONH
COSM
LAKE
RSCB
SOM
SOPP
TOTALS

Engineering & Computer
Science
Education & Human Services
Liberal Arts
Nursing & Health
Science & Math
Business
Medicine & Matrix Depts.
Professional Psychology

Instructor

Lecturer

2

3
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2

7
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6
24

2
3

9
3
1
4
3
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3
3
2
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13
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